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The U.S. Conference of Catholic Bishops has long supported family leave.! It is pro-life
to support families as they welcome new life and care for one another in their most vulnerable
periods. National support of paid family leave is an important step towards building an
authentically life-affirming society that prioritizes the well-being of families.

Catholic tradition teaches that the purpose of the economy is to enable families to thrive.
“[1]t 1s necessary that businesses, professional organizations, labor unions and the State promote
policies that, from an employment point of view, do not penalize but rather support the family
nucleus.”? Our tradition also holds that the State must help attain the common good and that
government action is necessary to address problems that are beyond the reach of individual and
community efforts alone.?

The research is clear: paid leave supports families. Parental leave is beneficial for child
development and infant health;? it strengthens the parent-child bond;? it increases family
stability;® and at a time when maternal health is worsening in the United States, it aids new
mothers’ mental and physical health.” Medical leave allows workers to pursue medical treatment
earlier in their illness and to better manage their care throughout their illness.® Caregiving leave
allows family members to better respond to the needs of their loved ones, which is especially
important as our nation's population ages and the number of people involved in informal
caregiving of older adults is expected to grow.’ Workers with access to paid leave are less likely
to experience material hardship and financial instability. '

The United States is one of only a handful of countries, and the only high-income
country, that does not guarantee paid family leave.!' The current patchwork system of family
leave programs leaves too many families behind. For example:

e Only one in four U.S. workers had access to paid family leave last year. '

e Only 56% of U.S. employees are eligible for unpaid leave under the Family
Medical Leave Act (FMLA), based on employer and work history requirements. '3

e Only 43% of private employees and 27% of state and local government
employees have access to short-term disability insurance. '

e Low-wage workers are less likely to have access to paid family leave benefits
than high-wage workers. '°

e Black and especially Hispanic workers are less likely to have access to these
benefits than white workers. '°



Given the gaps in the current paid family leave offerings, a national paid leave policy is
needed to help ensure families, especially those who are most vulnerable, have access to paid
family leave. Many employers would like to offer paid family leave but cannot do so financially
without a national or state architecture in place to make it more feasible. As you work to
advance paid family leave proposals, I urge you to ensure that such a proposal will not
unduly burden lower-income organizations or individuals, will not penalize larger families,
and will not destabilize existing social service programs. [ encourage your continued efforts to
help families and welcome the opportunity to work with you to accomplish this goal.
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